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SOIE D I 2 @RI 43300

SISV ZOWVURERETY (The Upper Tribunal) 7 <AmiRE DR < QEN L ERME SN < LWV
230° N n U E< B QE RV ERUERDSW I a2 N 2WDoERVE Y HEESREQHKEWL
SO NEXEHR4980° T — (Code of Practice) <A iRT IR AQ T AN N RN K QHKERE IR & N KW

HA 0L RECREEWIL ¢ R (duty to conduct an Initial Assessment) 12 QO 2D 2° DK D432 John
Pottage IOy & RIOFEIRQIEHE RPN LKL HEEFTE U O WERIULSLAU I a0 BIREVASR BENAY
QI O KR wis W LER O W7 H U EREVEER - #EIIEWERN PB4 20 o0y HRQwe
FeEWDOHVRELOL oENURLIVERSTEEWLD O ¢ WL QIEEWRQNTE 80" #ERL John
Pottage 80O Assessment B O VRS NEHORIFE LU DKM L7

WIEFE VUL John Pottage B R RIQORFEL O 2 WAOEHEQEEIWIEIQL RS XA MKNR N~ UK
A QHKER R S NN 0 — ¥~ (hands-on approach) % O v 2s@r)A)” ERFVUIOONA —~J D —QAWDEE D™ EERVURS
MK A DN RN - QEEUS RIS Y 20 RIKAVE RS Lo0H O fv 250 VIS EER A O WWETIVe D7
Chief Executive 2R TIOEE-UHQHERVOME N QWL 230° () #HEBURLVEREOKEREO LA

HHEEENEA Senior Management Regime (#=) I=ROREN )
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30N OMOBHMOHER - #ICFLENR IR KERNEEUEKPUEQIWwHEOWV I8 ]
N ZWVEEEW o VBEETOIENR® (:=) Approved Persons VWY QOO ELE U KE ) HvweiNo K=
SHIXV O WHRIROEE (subject of disciplinary action) A B4R WLXX WSS L (not otherwise)® (i)
ORMOQXFRHER - HEXD (oversight) U 0R" BEIEQM i 0D VENMIWE< VO WIDo M VB EE U
SWIR2° (2) BRUEEWSLZRITV O WY OHKRWEROHLYORO UMERTES Z° (=) Approved Persons 2
TN NN XAEK O L REEREAWITISERER REA N 2308 A0 EIKS D Q Vet J UKL 248 2° B
MR 200 QTS0 Q Ve Q L IEIE S I3 AR (take reasonable care to ensure) )0 4950° <OEE 08K
SRR IO N QUAREKS VT HY QE Y QREREUMIERe°

1 (») SEKIR Approved Persons R0 —F u WEALAn-HIVEL O Y 2@ IR Q X% (standard of care) &3
1125 SR AV 4650° STISEBEER B S KA PN XN~ - AKKRIULRTIORY A — N TR 2LSRPFH VIR O
ERIUEKLSKEWEOWY IR BFEFTSY John Pottage A O UEXEIBERY” IRROFEREIN QL 2\
REHM— I UROVERURVELWEDO ¢ O L0 2o +RS< PR EQRERBEH D4 2 Ve’
PRV OV n<TS” John Pottage REBE-HOMRUHEIX OL M VWERL A BEFREFSEVOVE 1100
HIDNESKY A—NTAR240D U T AN RN XASEEU RO John Pottage R O LICEBIEE 0
S8 O L AVEEEN ore°

MNP EN<R” BNPESZY AR P — 2R IR EQE<MEWEHX SN R WESRNRQ mn<it
BREURBEULSLIXKADPRXNRXN-ONA—I D — 0 QERH U RIEWIMVYES” John Pottage RIMEr<#h-T 32
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SPEREE VLI 2V TR O A U RS HEERITV Y L LAUROL0° RYXANXBRIBERL John
Pottage BHEERKT U R L WEROBK K SNLKEL ROV EBENMULQ O WIIEWTHO AU QIR O ° HES
EFEURLMVEN<QIORRIEHEUKIHVLS = o QL0 BmE S QSEEIuEERQT 4 Z VR
B0 & UL John Pottage QUIFEWIER W QAU DD MmN AU OV EFEFEIRURL I WVER
EBRUACHO LRV Z0°

SREN<DBEEIKELIZ D" Senior Management RFKB-HIIEANCI X QAU QO ZWREE L PN RN 40 ¢
MU X DY —NWE O 230° < Q Chief Executive $239:@ Hector Sants 221 [OOREHIMU = — H> NEEE
HMWEIE OV KEH (hindsight) L IBL0QRT PN R N~ QKWL LRI s@KIEHIN (incompetence) & I AU 10
RPN RN L VR RS OBIKFS NN O — ¥ (cavalier approach) RV EOLAL LI VWRE 07 <
7% Senior Management SORE A DL H NN T — X< N 8 HRD DT JINE VR 2 IR0 2 BERE )"
BREVOVOIXADPKNXN-QREE - R Owko Y vE RO Approved Persons UE@ M —=Q
MR D 124 O 35X (Senior) & Approved Persons 2 IIEE ) & R sQHE O IRITAOEIN@ 1 AR 0 408Q A0 L4850 A4
\@°

LN<DBRFTFONLDPS Q" John Pottage TP Senior Management REWAMNLLINGE BERTAAIXKAID
KA PANXNLENA— LD — A UM AI Y TR L R 0RE Qiwmese” REEEWE RN RiE
SN =0 QEIZHHUSDERE USRIV 0 N=NQ City EXIQ Senior Management Q F LU BRI AN KX
ADXA AN RN U RACE TR R A= DN TR RULRFEF U RAFEE L O 2 ¥ John Pottage R~V O LR
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F BB ORIV I WO ON L UL mN<CRETWEIRDNEBEER VOB A AN RN QRN
— IR D" Senior Management ‘R BE-H S IIEsWIRE A0 ¢V ERSSHRALS U A0EE Y 230 0 V0 ERZ 0
S EY (a catalyst) VA0 Wi EFEFEWNRD KEHOH O QEMIERE QO L (=) Senior
Management s¥EEANQHEHIL S (appointment protocol)” (=) = w QREFOREBVILE" (8) RTAAINXAID
KA DPANR N = VURAQMHISE (2) = o QEBEWECO<LIEKRAEBREINESRE SO ANI W UROVEE
SR () WEREHFE (Periodic reassessments)

X

bt

= UREENEE (NSke) Vo< Am<QRNT—%h

NZ e B HREMENEE (02 e) 9RKEPCE<UEERRQERKSTZE 9107 KBS 4N = N~
WEKAVPCRELRS Z2m Z2HAUEO NS o QERE - XFUEKCERREN UNE VLR mOo<”
h QRN B b O VRN R 10°

— AC<GANO—N—0Sw o UR@ANO — N UIRHEKRE D X - SHPRE—

BEXHI R A<t tn=m v QERNEWIRKE O HEEIR QEMIHVE M (safety and soundness) L2 n
B0 T B RAQQER L O 2V ORIFEWIKR O 200° Ay <Y Senior Management 12 4Q 1o sQ¥IH S FT v L2
OV InEH V) A BN (Prescribed Responsibilities) S T4 Q DU IR KA~ (IHERE"X~+)° o<
NEm o QUNKEURLOREQIMEUEEWR Aaxr<Q I NN A URQN>NY (Senior Management
Arrangements, Systems and Controls (Handbook)) UHEE U B GWRC° HIWRRERVOW OWERRGERELE



¥EI2 (internal audit function) SWEH O 20Idr KERHEHEWEDIO <K & 0 Q E4s0 BRI oI E B S EIWEL D
MAREROL LN < QB QEERA M AN % N = Q1 O RERERT VK SEHEKD © FE QL B3
HIEK S > "N} N~ (management of potential conflicts of interest) R¢I#5030° HIKILRIOTAN Y NK TN LD
MK%M,W 3Q° @R ) URXEHRENXQERE (the Senior Independent Director function SID) 9o dS 2 49 2 28D’
EERMRIY Q MW Do AT WHERTe 1) V7 STISEEER KV RXFHVRE 0L Q U REF RS IR Q +Ryw
AV IEEIIE Q IR e VR BRI R0° 1)— D Q BIWAZQ O W EIC <G - RAS KT I O | SRR E
MRV RMEY KEQHIEENERZERX (Lead Independent Director) SQIBHE O W 2 sQEd+04910 (MRE M — =&
REZE—<@HEE) °

' L O<SAN™NO—h— Senior Management Functions S 41> X +—

LOCBHSRHNEm 0 QERUVEROW 2107 (=) om = BIEw R4 LHEFLRE HIEHFOX
RV QEEBRWUS X N T — w07 (=) <ameiRE LR DV NERER VOV REUR M IR P — 1
NN QELD (money laundering reporting) A I AT NS NN XEHERER W B0 (:8) JTORYIKNRNITLY 12 O 2
MRINAET BREKQRE R L W0 ISIKK IS Q #4R U Q021 250° (2) mO=#UHa m<i0n S x
0 A D WIINN QY 243 ZRAFEWECE< U O 2’ mO<QBERUMESHBRSER VOV SR UE O W]
REKS WO RAVRLBEEREI0 A<t VEEL O <QERC NSk 0 WwKIDE<LBR & UREFIWE R

MA RSB0 RT BRA O VERQIIEHS NS o swE L7 80 BEWENRQEL RO <418

"

=

Ao < VI BERINUR Y 240 2RI 46 00 W I O <€ & O R0 ) U TR U00° O < TR L NS [ o
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Ko E<LD OO UAQEERRIVEONSR” A<V RN NS o KD E<L B o x < QEE
MREVEROV L O QEMERNE VL0 NS o VEE P <’ mO<<QRE (o K<) syRE QA
I 1B B NI S 32 (Chief Executive function) (SMF1) Avpe < IRIE IR 3R INE ¥ P2 (Chief Finance function) (SMF2)
A< SREREIDHEEX (Executive Director ED) (SMF3) O <t IXIE= X NHIEMKE (Chief Risk function) (SMF4)
A<’ RREHELREUX (Head of Internal Audit) (SMF5) Aume<t” HEXVU N XK QEITIY (Head of key business area)
(SMF6) A<’ &= —NHEQUREEN (Group Entity Senior Manager) (SMF7) A<’ [IFEELCQN =L (LR
HUIEGE QF) (Credit Union SMF (small credit union only)) (SMF8) Aug<t” EHEFERXMIKLY (Chairman) (SMF9) Aups<t”
=X D KYIKSKK KLY (Chair of the Risk Committee) (SMF10) Axrz<t” HEKIKYIKMKKIKLY (Chair of the Audit Committee)
(SMF11) A<t BEERIKMKYIKL (Chair of Remuneration Committee) (SMF12) Avpe <¢” JZRURKIKKKKYIKLY (Chair of
the Nomination Committee) (SMF13) O <" HEESREX (Senior Independent Director) (SMF14) Aims<t” s$kiE
W E X (Non Executive Director NED) (SMF15) O <t I ANMNN NN XEEZD (Compliance Oversight) (SMF16)
LO<” A —ONTDNDNFELD (Money Laundering Reporting) (SMF17) O <" (B 8 46 ¥t 3 32 (Significant
Responsibility SMF) (SMF18) O <t A3 OtV 230° OV Avm < D8I QHERIIIE VO WER" XA g4’
BESVOEEWZMAOWMIRMREV D RO TRERE QHEIWEI U VBT mALn Q EIEWRE U0’
LO<SHEIATNTRANXT PAX—OANXDNDWMR" ERIRKIKKRKIEKLY (Zma) 27 RYIKMKY KLY 520 o 1
32 | BEZEA (Generic NED)” B U DEE S TKIQ HEXIINEEE (SMF18) » NV REA D 2304 VKB R

7@0



" Certification Regime B> X OIRYR —

Lt BFEERER—RAQ0EBTEROEESS X AN R~ (Material risk takers) A2 W REWLICE<LQS D
PHEKRFRERCEE U L0 Q &V KRHEOEAII MY N=m QIRESA 3@ Senior Management 4830 Z 1
MRNEEERS N AN - 0 — 2 EEWHKIE O 204t BREWHND R L RE OV RQORERERE U | RN X
~ QRE 31043 ZE L0 MEFEODRRENE QREV V" B QIRWIRK O 210°

< DERRZC | HEFER-II O SHENE

(=) RO SECEBBRECEEPT QU0 EER— Ar<iymO<l REEHEZERQEKIKS LR LUK
EBEE (new conduct rules) sWER¥ O™ A <A O <t ) AQ Senior Management” A2 <t 12 6@ Certification
Regime XRUBEHFNN.LQ° Avm << O < RITHAQ U = 0 IO <KL R O WD E A - 0 5810° O <
DITBRR QRE A0 L ERIK DR E S — 'V XL VE VROV R U EDOITWE  0°

CERBEERAX<VRO<QRRUFEFC® A <DBHER — RAHUBRZWWIE<ACERE OV 243 2° R
D EUKFEUVR K EQR -2 REVSCELREC NEEREROHY QRXELURE 0 &K HES
=2 — 21" Senior Management 1! Q {IEEW LR EHGEBEZERHEORKESEM (effective running) LA QL E
AL O 2502 QXFE L R0 M 40 X N\ = QIKEWIXE O 0 Q 48se°

(~v) 8| E—E<QLREZ— | M (the first tier) Wi =2 — =2 — | BV ICE (act with integrity) D43

SBR0RL° R—2 o RSP K BB O\ (with due skill, care and diligence) ZFR - 4328404610
22° R—Rem mOw A<<lQHYOVIOIELEREIEIVR—NAVEBREVMID LSO 2 — 2 = TKH

HHEEENEA Senior Management Regime (#=) 11T 1101)
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o 75 BOHKRER A0 2 T HHRIR A O W R0V A90° R — 2 v URIEIE L U 1 | O OEHKENE
WO | BEHIE (general duties) sWEMUMRR" diligence © FEHEIIR BN (duty of care) 2D QEI R 8@°
R — R EEIMEVQERE (dialog) FRWHKR" <o QEKWmME L 210°

(8) ¥R |MI— Senior Management S T@BEm— &1 |l (the second tier) " Senior Management & [T@RR
Q0 NS L MO IS EERQEHRERREE U NN - 0 — 250.R 1Y 2301 AUWEKE QL Q L B4
AN R0 = e I FO WY oS EERQEM S EKHERE QR - T4 LV ER S {0 Q 49501 AUy
Ao @ A 10 1) ST EH D S SIET 40 A) @ B R 4950° NSl en | HIH AWK A QINKD” B < S R S0.2 7 4164 KK 402 4

=
o
K

MERREKELSEEWR N 20K EWHERAC M A WEREA0 N Q L HE QIR0 A0 NE R0 =< !
[ O <A 6 A o < RIB B WA 0 ) A R IE R S HEEEAVEE IS D4 DR A8 451043 2 °

o' IERRES 1 O SHENE
:Oyzﬁﬁﬂ#lez&m\ﬁ@ﬁﬁuﬁﬁﬁé400%%Aéggﬁéggéﬁiﬁéof ST IR G4
FRRR—QRAUECCwELURO MR — 2 QRSTHE 901 VswREiEwup’ RRLAUELUEEND0R
N ZWVRESL (=) FEERBE<SRTERR — 2 UHEIX O VWREFES0e 2 BIR 2 swBEVv RO B R EAE
EIE L A~ S SN EEU BN 3 E<URPOREERBRIRWA O LI

BEXINIE ¢ QERWH QBRI ROEIEHRVIVE<LQ TR U BKEL90 L B IER B IXE D @ KR4I
ZREBEERIREIE I XE-QRKWERA QN AURER/OR0° (~) E<XKEREE ) HIXwD O 381X



AQUR A0 2 IR (=) (=) UO ZWERUBERISTIE )V VER ST WO REZ WIe KRR e L BB
RS KW U I (:2) SMHISEMKIK L 4E X HI S SI41s038 O 32 2 s0I<n” hEn N BEM ORI TRE
X QL QHEHK A O W EIKIK Q FEFWE R0 L BEIE O LI’

CBEEH X464 B IX S HE-Q O 22841 Senior Management 12 Hs0INI B SEER B IR QREER MO XNK”
SOE<LBEHREUREIE L0 VREQ O’

=" Senior Management Regime 2AQ25@ H NN K — X < N\~

— RRDARUDIRY SEI—THFINHS & —

O I NEEES—UXHUIR IV BEIELLTONS v QEIPOFER" Senior Management SQIKES X
PERVBEINEEI QN UMV S N KE R <58 Senior Management SEREQ LR QEERI RS’
(=) Senior Management & fIl'E U fH-KSRIR QL BERNEQHRERE R[OS’ (=) BREIMEUR SV ER
OB L OD UV QKO WEOVKEFBESVUWEP RIS HEEXSITHUL (:8) Senior
Management RINESQTOEHBERL L RHR<EHK SBEEEEQHIXWEAINILL I3 Senior Management “&ELLH L4
BRI W EA@° Senior Management R XIZBWER YA WLOEIE1IEM (reasonable steps) SWEE~Q U 2
A SO EERDSTIE V) EHRE Y0 @ ) VR U avss 2 I8T” Senior Management U EINH R HO & L4582 (IrE R
Presumption of Responsibility)® 2 B Il  © ¥ £ (Reversal of the burden of proof)” X 12 4¥ §z 4= £ 4 (rebuttable
presumption) ¥4 Q VEIE W .L0° (&) SMNEEERCERWEVEFRMBIENOKE (a reckless decision

HEEENEN Senior Management Regime (=) Pl (noni)



m &R |\ R e (110 1 HE+m) 1E (MOH)

causing a financial institution to fail) JER O v HETH LSS EHHNHAOTOO S ) A L 4350°

o~ B b B <

O | 1EEE S — VXU B EIDR- EHIVELQ Senior Management RIMNEERRWERE VW 20K KW
M OIRDT A< B O < U OFE N LI VRS Y Z3@° Senior Management QBB Q I WvIT
LORIEREEER L EEWmAE A KA RSO AR DN 49 0" EEIK U REH SRR BIRS
NN TN ULOEE U RTEUS D QWE Ot 2500 AUREZEAVAE0° D O AUDIEENXHI A6 B P
HERECENURBRENOLNER FEUROSBELHORRRHOETEIARH D" KL 0REOKESE

BT804S 2 A ER b D300
=" Senior Management Regime VXHEERE Q IXk Q&RITAQ H DO EBH

NEUROW mo<’ axmaRUIERCREIEQCEE VETHwIr O 2l 2°

—" Senior Management Regime VW O <IRE S IFHR S i@ JEXBH

(=) KBVBEIN X HXSECHERGREY NECHIIMEMVRER HRMXYE - TEYEHERRER
QMY AV T NN X (balancing regulation with the growth agenda) SWMIE Y MO<<BEREAVNSc QEHG DI NN
OBV BB UR Y 200 (11O | HEHIm | 2m@ Association of Foreign Banks) () ° E&UER WIS B30
KRB 08 ZEREE AN ¢ 2 VO EEIEEQHIE KO WY 2130° HBRFAOVOQRRLOR T AN K VIIEX
HEXORFEREHKEET H U ED NS X O I8 D 0REME VU Bt ) VR ERUL0SRT HEDH NN S EE D



FUEORONEBEREHEH L 0% KBVEEQINANT N NN D ~in iy n= e QR R

O < QRITHERIRE T IN AT (Head of Department, Investment Banks Supervision) Julia Hoggett L2 ~642 %8 O < 7338
R [HOEED” [ MOV HREHEHEC S — 2 — N P NEHUEWEZ Y 250° XA - TN+ 0 —2 U]
o@%%ﬁa?ﬁ&%gﬁv@5%\%4@%%ﬁ:§?a§@T@%ﬁﬁﬁ%@%%%@¢§§§a
HéﬁggcK%%%E@\ﬁ%ﬁ@m%ﬁ%ﬁ@#%m&%u%bb‘:OQM¢FCAM$@%ﬁKﬂLé%
| - HIORH N = Q EHEREFEIWEE O Morgan Stanley QEHIV R [OOREEE K HE [HE LRz 11110
IR 2 V@i flE (litigation costs) s9RI O 2130° DK —FN £ — 2 ¥ — 2R 0mR R O WS WK
QU 23 Q ©WEX O BERINT O — w0 RCRDOREIEA (HNORER) HRURKS O N80’ HiEHR
A D W SETIE QBRI R BE . IHESER NN -0 —2FHOBITEL 0w S QI EEHREIE D40’
KEEET R OEREDE QHERGREHWHE LN NIX-YKNYT D 50908 | SREEQHEERS
MMRIR-R L A4 {F WA E X W IR IR EH KA D W 2 30° O < Q IRMMEXTIER (overarching objective) ~AJ D <&
B~ U NKERQEBPETHRH T ORK BRQEHIN @I IKE Q E $E N XK QEHIH QK VEY”
TN Q THI L R REE SR (effective competition) QIS Q11HEVIEQ° & {QMEBME VI BWEmEL
SRIEBEREHEI WK RA QRIS UER 0 EWBE O VTR L LR UE QMY 2 {8 8B 808 2
Amowsmﬁg_oow:gpwgmmeswsﬁwmmmgvocﬁQgs@moogmmmvoﬁxmwmwmeonosﬁaocL¢mu¢bwg%ﬁAwog<:=wwcas@mmmmacsvwu‘ﬁ%

LS X QAEEDYUNR N AR RO FINERE s QEASH A X QI QL B ET 2 2@

HHEEENEA Senior Management Regime (#=) 1E (1110H\)
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John Pottage B HEREHMORR IR I’ LO<QREY HEFEEWELKEQ NS w QRITE A O U
HIVERW S D WRIXNOMHNE U DBREREWEKD (Certification Regime) " IIMHESERXRENH U HOR

H=
TR & <MY & 045 2 O RDD A0 5 3KREH QIE 2 1B R R AU Q0 IR 48100° IS E D Q IR IRV IKER
LEINQ B EREMET RS <fm oI EEESEKeR HEEE W EE L R T - EEE
A0 ANE Y 20 UEIZ R0 T ANINT WA X490 2 IS TEEEGTHER £107 K0 mIE - L @S HeH
ERUEDHNRESEQEEN I 0’

() |11MEQHERTEESY O <[ QUERTHESD (the 3 Pillars of Supervision) SYERE]JIE" J2IX (Markets)” $¥
BS (Sectors)” JMINGEEIR (Firms) QRS REY SHEHER QMBS - PN AU QRIS IR KL o s 0B EX AV 3P
° R | BT GEERQEESANKIIRT D 2NN~ DN~ (Firm Systematic Framework) 999" &
RURO VS ER 2 QB LI EARUEE O 20t VWRERQ O 0 & (vertical)” EAOBRENE 04T
RIVIEE M (forward looking) & OM-IRE (preventative) IR DoV P SFEE - RiOwlior v JWE
EHAE DX N L0EDO M ASYEOHT R [EE S X ANRIED (crystallises) - WIEEIATQ e 2 BER
REZHOND B - QKO AU OEKT (event driven)” FIER490 L HRKOBHORE UK SR HI UV
19307 §R11EXEETS” S B0 I BRI VU EEITY L KEFE  (horizontal)” EXAOSKERHE L SWIEE W& Ok —
PRUMKEW oV THET RNEECHIO AT O — R EER A e’

() XIS RRECBURPORESHEHKE HEXERU LT OILRIECERE S HKRIWIER -1 kX
IO KN AER KKV Senior Management © XFaREEQIIR R ¢ 080° B = R ERKIRQER



SR EXEHWRHEE O W2 250° QO<Eik X218 Senior Management L2 ~6 O 3250 £50° Q@HKES Q BHKEWEIE 40 460
$3 X2 IHTHU R R (embed) @E%hﬂ?%&l&ﬂbﬁm:%%%@ B LS00 @< ik 10 IR S TR AT S0 G
:E%T@Tél&ﬁTb%hé

(=) BELURTRE<LCRERILEURPORERVEE-XA

(v) SEERULTOURMEHES S~ — N " NUREP0»Q RO<UMLH HEWEHEQ —%—
(senior leaders) RTEEER U XD RECRUE LS X N 4WHIE =@ (managing conduct risks) NI EX&y0 LKt
KQHES® (v) o—x—#HOLE - NXOQRE" (n) BRI CHEBUEKQILEWHE oI - L Imay
SIEswiKEv Bt V° (1) HEE R R ERIECHEWLAREOS PR ——KE ) BEERK
SIRIFICKKIKGY (Executive Committee EXCO) QR QICERIEQHIE 1L O R QREI (conduct implications) &<
HE L VDO T KWEERe 1 VT (1) TR S HFOVEBORRWE DM VRS Z o LEE %%abf$%
eI AT 2R LER D WD IR EF R0 GO L B Y R 2 S IR IER AW RDQIRE @ 2 W R (7 KX 2 18
Mg = AV FHRFEAGEZR D7 e B 2o 0

(3) #ED> N (Responsibilities maps FIEHREOXE) IE > "NV KOO QB ‘R @IS0 NEK R

QR (=) PARNKNLUVRTANXQERY (Management and Governance arrangements)  (:=) ) QERIKIK/UN
R-NELE@EO WP Z0R (8) I =X BEO®EIMY (&) AKX ~—IKIN™NSYAN" (=) Senior

Management A8 QL Q K= (Statements of Responsibilities)” (8) (=) — ('8) REIUELLIO N 2500 ° Wb
WERCLSZUNKKHIRRQURTAA KSR ANN %N 239 O-ORBEHHEER L O ZWHEEEI0LL > PNE

HHEEENEA Senior Management Regime (#=) 118 (11109)
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BT O’ IEH DN — « KN~ X N\ =140 2 W R EHHIAE 1 A O AU R RO (U4810°

(Z)  Accountability Regime Timetable Accountability Regime (BREIKEE) JERAQH-IH (timetable) BXM
SEo’ ORHEREEY EHOKERSK - BIKSEH U N 2w O | Hi1m | <o (Publish Feedback Statement
(N —=Z 22 EEQERT))” 110 | -\ (Publish Final Policy Statement & Rules (B QERELTV—2 QRE’
ARV AN — & — (MR ESRIREIO Do) LR eEE.SN Certification Regime L BR A @ S HE 40 4I46-550) )

3

7

(BXBEEHERE (Grandfathering period) REE)” 110 | HEIK (Final Guidance on ‘Presumption of Responsibility’ (fIES
EH D FRACIEY RS2 N X) " Final Guidance on NEDs’ duties (ZH2 QR VR R T2 AN K)) Q MIEREIR -y
o 250° @EZXRIEDQMII (Foreign Branches) U QO 2 WH" A<t - O <Xl [REQRTIIEHOES | W&
QRXEME<LURPRRECEER] (110 BHPmnOom)” E [BECREIIECHY | K FxENXE UK CRE |
(O HENm | m) RHEwWL" 110 | HEIK Y Policy Statement & Rules 39K EX8ELMKEEE (Grandfathering
period) BT HEISHKEREM (Her Majesty’s Treasury (HMT)) Q¥E<RKER4910°

" Senior Manegement Regime Vo C < SRR S & K — I ¥ S FH 00—

A< QEXEEERREL (Overseas Banks Division) 2AQ 2 W ERA- Y A EHIEV O WVE O QEFIE R IT 08007
(=) HmER$E Qe (Jurisdictional Strategy)” XHI¢ @ NN — (branch approach” SYSC attestation)” (:=) Governance”
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